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Une ®vol utli on en courn sle

1950 - Secteur tertiaire

1973 - Economiedel 6 i mmat ®r i el
1992 - Nouvelle économie

1995 - Societédel 61 nf or mat i on
1996-Soci ®t ® en r ®seaue
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LO®vol uti on se poursu—i,—F
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199571 Société de la connaissance
Economie basée sur la connaissance
Societédel 6apprenti ssage

Economie de la création

Economie du design et de la conception

200371 Classecr ®ati ve ¢
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2006 7 The global business of innovation

«To date, there is an adequate rate of return
to be expected from investing in
conception, development and marketing of

innovations for the global economy

I areturn on a par with the return from investing

Edmund Phelps in plant and equipment, software and

Prix Nobel dé®conomi e
2006

other business capital»
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En passant é

20027 Portrai t de | darti s

Léart comme c¢principe de fernm

Les modalités du travail artistique sont « de plus en plus
souvent revendi qu®es comme | 0 e
des nouveaux modes de production et des nouvelles
rel ations doempl oi engendr ®s
du capitalisme »

Qualification C Compétence + réputation

(Tuvre Tidmi seien iimweeaenenarche)

Pierre-Michel Menger. 2002. Portrait de I'artiste en travailleur. Métamorphoses du capitalisme, Seuil.
André Gorz,.2003. LO&6i mmat ®ri el .. ConnaiGalléence, valeur et cap

L. Boltanski, E. Chiapello, 1999. Le nouvel esprit du capitalisme. Gallimard
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2008 T Creative Economy Report

(The concept of the Acreative economyo
focusing attention on the role of creativity as a force in contemporary
economic life, embodying the proposition that economic and cultural
development are not separate or unrelated phenomena but part of a larger
process of sustainable development in which both economic and cultural
growth can occur hand in hand.

In particular, the idea of the creative economy in the developing world draws
attention to the significant creative assets and rich cultural resources that
exist in all developing countries.

The creative industries that use these resources not only enable countries
to tell their own stories and to project their own unique cultural identities to
themselves and to the world but they also provide these countries with a
source of economic growth, employment creation and increased
participation in the global economy. At the same time, the creative economy
promotes social inclusion, cultural diversity and human development.

UNCTAD. 2008. Creative Economy Report.
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3 f-\ 200971 Creative and Collaborative Knowledge-builders
0 € education systems are evol\
R society and traditional education is not optimally organised

to promote creativity and the ability to update one's

knowledge.

Hence, only the countries that implement policies to reform their education

to promote adaptability and creativity in adults and children are likely to
remain at the forefront of human development and technology. Lessons
from the social sciences (é), indic
taking should be encouraged Iin trai
creative and cooperative knowledge-builders, i.e., able to periodically

update and productively use their knowledge in their social and

professional lives.

Taddei, F. 2009. Training creative and collaborative knowledge-builders: a major challenge for 21st century education.
OECD Background Report
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Une révolution !

Soci ®t ® de | 01 nfegw=m2at i on

Sociétédel 6apprent i
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Information

Connaissance
Apprenti ssageeée
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Une révolution ! (suite)

Efficacité productive Intensité créative
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| magi nons une organjsatio

o |l a culture promeut 10

%«n’r

Knowledge is power !

Knowledge-sharing is power !
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The Knowledge-Creating Company

Base de connaissances
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Exploitation : production, administration, ventes

Créer et innover

développer, explorer, combiner et exploiter la base de connaissances
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Transfert / circulation des connaissances

Le modele SECI

Connaissance tacite Connaissance tacit
e SOCIALISATION EXTERNALISATION
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O: Organisation ,[ INTERNALISATION COMBINAISON
Connaissance explicite Connaissance explicite

Nonaka, I., 1995. The Knowledge-Creating Company
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Latriade de la gestion des connaissances

KM 2 KM 3
Know-how Knowledge
management management

Resource Capability
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Un triple focus

Le contenu

Quoi ?

La personne

Qui ?

Le processus

Comment ? T Avec quoi ? - Avec qui ?




